12/17/2025

888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %
2 112 550 2,893 9 3,564 4,187 85.12% 82.23%
4 206 744 4,961 15 5,926 7,265 81.57% 78.53%
13 105 334 2,303 13 2,755 3,422 80.51% 77.06%
1 120 765 4,494 23 5,402 6,729 80.28% 78.15%
11 86 359 2,207 11 2,663 3,367 79.09% 76.21%
9 110 401 3,271 14 3,796 4,803 79.03% 76.45%
z 83 235 1,948 13 2,279 2,909 78.34% 75.04%
5 184 880 5,585 28 6,677 8,532 78.26% 75.77%
6 81 342 1,813 12 2,248 2,890 77.79% 74.57%
3 242 848 4,875 107 6,072 7,909 76.77% 72.36%
8 70 328 2,004 12 2,414 3,195 75.56% 72.99%
12 55 386 1,658 27 2,126 2,820 75.39% 72.48%
10 146 499 4,948 131 5,724 7,647 74.85% 71.23%
14 49 243 1,411 14 1,717 2,308 74.39% 71.66%
99 0 275 1,253 0 1,533 2,552 60.07% 60.07%
Closed 0 1 12 0 13 1] 0.00% 27.65%

Totals 1,649 | 7,190 | 45,636 429 54,849 | 70,535 | 77.76% 74.82%
Differences
From Previous 56 1 1,304 6 1,366 0 1.94% 1.85%
Week

12/10/2025
: 888 |2026 MBR | 2026 . .

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %
2 109 550 2,846 8 3,513 4,187 83.90% 81.11%
4 202 744 4,877 14 5,837 7,265 80.34% 77.37%
13 100 334 2,250 13 2,697 3,422 78.81% 75.51%
1 114 765 4,358 22 5,259 6,729 78.15% 76.13%
9 106 401 3,193 14 3,714 4,803 77.33% 74.83%
11 85 359 2,129 11 2,584 3,367 76.74% 73.89%
5 179 880 5,390 28 6,477 8,532 75.91% 73.49%
7 78 235 1,879 13 2,205 2,909 75.80% 72.67%
6 81 342 1,742 12 2,177 2,890 75.33% 7211%
8 68 328 1,976 12 2,384 3,195 74.62% 7211%
3 230 848 4,706 107 5,891 7,909 74.48% 70.22%
12 54 385 1,627 26 2,092 2,820 74.18% 71.35%
10 143 499 4,796 129 5,567 7,647 72.80% 69.24%
14 44 243 1,350 14 1,651 2,308 71.53% 69.02%
99 0 275 1,201 0 1,481 2,552 58.03% 58.03%
Closed 0 1 12 0 13 0 0.00% 0.00%

Totals 1,593 | 7,189 | 44,332 423 53,483 | 70,535 | 75.82% 72.97%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

