
12/3/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 102 550 2,748 7 3,407 4,187 81.37% 78.77%
4 193 744 4,726 14 5,677 7,265 78.14% 75.29%
13 94 334 2,149 13 2,590 3,422 75.69% 72.56% Quota Post will split $4000 equally.

1 106 763 4,191 22 5,082 6,729 75.52% 73.62% Quota Post will split $6000 equally.

9 102 400 3,079 13 3,594 4,803 74.83% 72.43% Quota Post will split $6000 equally.

7 72 235 1,846 13 2,166 2,909 74.46% 71.54% Quota Post will split $3000 equally.

11 81 359 2,039 10 2,489 3,367 73.92% 71.22%
5 170 880 5,180 25 6,255 8,532 73.31% 71.03% 2025-26 Target Dates

8 65 327 1,926 12 2,330 3,195 72.93% 70.52% 05/13/26 100% Armed Forces Day

6 80 342 1,659 12 2,093 2,890 72.42% 69.24% 04/08/26 95% Children & Youth Month

3 221 848 4,552 105 5,726 7,909 72.40% 68.28% 03/11/26 90% Legion Birthday

12 53 385 1,536 22 1,996 2,820 70.78% 68.12% 02/11/26 85% Presidents' Day

10 131 498 4,574 119 5,322 7,647 69.60% 66.33% 01/14/26 80% Mid-Winter

14 44 243 1,305 13 1,605 2,308 69.54% 67.07% 12/10/25 75% Pearl Harbor Day

99 0 275 1,166 0 1,446 2,552 56.66% 56.66% 11/13/25 65% Veterans Day

Closed 0 1 12 0 13 0 0.00% 27.65% 10/15/25 55% Fall Meetings

Totals 1,514 7,184 42,688 400 51,735 70,535 73.35% 70.63% 09/10/25 50% Early Bird / NEF Kickoff

Differences 

From Previous 

Week
63 2 1,369 1 1,435 0 2.03% 1.94%

11/26/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 97 550 2,702 7 3,356 4,187 80.15% 77.67% 2025-26 RENEWAL REMINDERS 

4 189 744 4,544 14 5,491 7,265 75.58% 72.79% CUTOFF DATES RENEWAL REMINDERS MAILED

13 93 334 2,083 13 2,523 3,422 73.73% 70.63% 04/08/26 05/02/26-05/08/26

9 97 400 3,002 13 3,512 4,803 73.12% 70.83% 02/11/26 03/01/26-03/8/26

1 100 762 3,974 22 4,858 6,729 72.19% 70.38% 12/10/25 01/03/26-01/09/26

11 77 359 1,970 9 2,415 3,367 71.73% 69.17% 10/15/25 11/08/25-11/14/25

8 62 327 1,879 12 2,280 3,195 71.36% 69.05% 09/10/25 10/04/25-10/10/25

7 70 235 1,746 13 2,064 2,909 70.95% 68.10% 05/14/25 07/01/25-07/08/25

5 160 880 4,976 25 6,041 8,532 70.80% 68.64%

3 212 848 4,416 105 5,581 7,909 70.57% 66.56%

6 78 342 1,593 12 2,025 2,890 70.07% 66.96%

12 52 385 1,497 22 1,956 2,820 69.36% 66.74%

10 127 498 4,517 119 5,261 7,647 68.80% 65.58%

14 37 243 1,246 13 1,539 2,308 66.68% 64.51%

99 0 274 1,162 0 1,441 2,552 56.47% 56.47%
Closed 0 1 12 0 13 0 0.00% 0.00%

Totals 1,451 7,182 41,319 399 50,300 70,535 71.31% 68.69%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

