
11/19/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 92 549 2,661 6 3,308 4,187 79.01% 76.67%
4 186 744 4,467 14 5,411 7,265 74.48% 71.73%
13 90 333 2,007 13 2,443 3,422 71.39% 68.38% Quota Post will split $4000 equally.

9 93 400 2,920 13 3,426 4,803 71.33% 69.12% Quota Post will split $6000 equally.

1 96 762 3,869 22 4,749 6,729 70.58% 68.82% Quota Post will split $6000 equally.

3 212 847 4,318 105 5,482 7,909 69.31% 65.31% Quota Post will split $3000 equally.

5 155 880 4,790 25 5,850 8,532 68.57% 66.46%
8 56 327 1,795 12 2,190 3,195 68.54% 66.42%
11 77 359 1,860 8 2,304 3,367 68.43% 65.90%
6 71 342 1,532 12 1,957 2,890 67.72% 64.84%
12 43 385 1,437 21 1,886 2,820 66.88% 64.61%
10 120 498 4,370 110 5,098 7,647 66.67% 63.66%
14 36 243 1,235 13 1,527 2,308 66.16% 64.04%
7 70 235 1,571 13 1,889 2,909 64.94% 62.08%
99 0 274 1,140 0 1,419 2,552 55.60% 55.60%
Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 1,397 7,179 39,984 387 48,897 70,535 69.32% 66.79%

Differences 

From Previous 

Week
72 2 847 16 936 0 1.33% 1.20%

11/12/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 90 549 2,606 6 3,251 4,187 77.65% 75.35%

4 179 744 4,388 14 5,325 7,265 73.30% 70.64%

9 87 400 2,858 10 3,355 4,803 69.85% 67.83%

13 83 333 1,947 13 2,376 3,422 69.43% 66.63%

1 79 762 3,797 19 4,657 6,729 69.21% 67.75%

11 73 359 1,838 8 2,278 3,367 67.66% 65.25%

3 206 846 4,184 105 5,341 7,909 67.53% 63.60%

8 53 327 1,761 12 2,153 3,195 67.39% 65.35%

5 147 880 4,695 25 5,747 8,532 67.36% 65.34%

12 42 385 1,422 20 1,869 2,820 66.28% 64.08%

6 68 342 1,487 12 1,909 2,890 66.06% 63.29%

10 114 498 4,282 102 4,996 7,647 65.33% 62.51%

7 69 235 1,544 12 1,860 2,909 63.94% 61.16%

14 35 242 1,181 13 1,471 2,308 63.73% 61.66%

99 0 274 1,135 0 1,414 2,552 55.41% 55.41%
Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 1,325 7,177 39,137 371 47,961 70,535 68.00% 65.59%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

