
10/29/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 82 549 2,390 6 3,027 4,187 72.30% 70.19%
4 136 743 4,014 12 4,905 7,265 67.52% 65.48%
1 66 761 3,620 17 4,464 6,729 66.34% 65.11% Quota Post will split $4000 equally.

13 79 331 1,833 11 2,254 3,422 65.87% 63.24% Quota Post will split $6000 equally.

9 73 400 2,671 9 3,153 4,803 65.65% 63.94% Quota Post will split $6000 equally.

11 63 359 1,712 7 2,141 3,367 63.59% 61.51% Quota Post will split $3000 equally.

5 124 879 4,368 24 5,395 8,532 63.23% 61.50%
12 35 384 1,322 18 1,759 2,820 62.38% 60.50%
3 170 844 3,814 54 4,882 7,909 61.73% 58.89%
6 54 342 1,370 12 1,778 2,890 61.52% 59.24%
8 40 327 1,586 8 1,961 3,195 61.38% 59.87%
7 63 235 1,471 12 1,781 2,909 61.22% 58.65%
10 95 498 3,942 102 4,637 7,647 60.64% 58.06%
14 29 242 1,025 13 1,309 2,308 56.72% 54.90%
99 0 274 1,096 0 1,374 2,552 53.84% 53.84%
Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 1,109 7,169 36,246 305 44,785 70,535 63.49% 61.49%

Differences 

From Previous 

Week
60 11 1,010 19 1,097 0 1.56% 1.44%

10/23/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 77 549 2,331 3 2,960 4,187 70.70% 68.78%

4 130 743 3,898 11 4,782 7,265 65.82% 63.88%

1 64 753 3,539 17 4,373 6,729 64.99% 63.78%

13 75 331 1,796 9 2,211 3,422 64.61% 62.16%

9 71 399 2,616 9 3,095 4,803 64.44% 62.77%

11 58 359 1,676 6 2,099 3,367 62.34% 60.44%

5 118 879 4,253 23 5,273 8,532 61.80% 60.15%

12 35 384 1,299 17 1,735 2,820 61.52% 59.68%

8 39 327 1,556 8 1,930 3,195 60.41% 58.94%

3 156 843 3,693 53 4,745 7,909 59.99% 57.35%

6 52 342 1,314 10 1,718 2,890 59.45% 57.30%

10 89 497 3,791 95 4,472 7,647 58.48% 56.07%

7 56 235 1,385 12 1,688 2,909 58.03% 55.69%

14 29 242 999 13 1,283 2,308 55.59% 53.77%

99 0 274 1,078 0 1,356 2,552 53.13% 53.13%
Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 1,049 7,158 35,236 286 43,688 70,535 61.94% 60.05%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

