
10/8/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 70 549 2,177 3 2,799 4,187 66.85% 65.11%

13 58 331 1,727 6 2,122 3,422 62.01% 60.14%

9 63 399 2,498 8 2,968 4,803 61.79% 60.32% Quota Post will split $4000 equally.

11 52 359 1,646 6 2,063 3,367 61.27% 59.55% Quota Post will split $6000 equally.

4 97 742 3,551 10 4,400 7,265 60.56% 59.09% Quota Post will split $6000 equally.

12 32 383 1,271 16 1,702 2,820 60.35% 58.65% Quota Post will split $3000 equally.

1 57 753 3,180 16 4,006 6,729 59.53% 58.45%

5 99 879 4,069 21 5,068 8,532 59.40% 57.99%

8 37 326 1,476 8 1,847 3,195 57.81% 56.40%

6 39 342 1,273 10 1,664 2,890 57.58% 55.88%

3 140 843 3,478 53 4,514 7,909 57.07% 54.63%

10 72 497 3,605 95 4,269 7,647 55.83% 53.64%

7 47 235 1,288 12 1,582 2,909 54.38% 52.35%

14 23 242 926 13 1,204 2,308 52.17% 50.61%

99 0 273 992 0 1,269 2,552 49.73% 49.73%

Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 886 7,154 33,169 277 41,448 70,535 58.76% 57.11%

Differences 

From Previous 

Week
53 2 937 24 1,016 0 1.44% 1.33%

10/1/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 67 549 2,132 3 2,751 4,187 65.70% 64.03%

9 61 399 2,456 8 2,924 4,803 60.88% 59.44%

13 57 331 1,689 6 2,083 3,422 60.87% 59.03%

11 48 359 1,593 6 2,006 3,367 59.58% 57.97%

12 30 383 1,243 16 1,672 2,820 59.29% 57.66%

4 92 742 3,413 9 4,256 7,265 58.58% 57.19%

5 92 878 3,984 18 4,972 8,532 58.27% 56.99%

1 52 753 3,063 16 3,884 6,729 57.72% 56.71%

6 39 342 1,234 10 1,625 2,890 56.23% 54.53%

3 126 843 3,406 40 4,415 7,909 55.82% 53.72%

8 33 326 1,407 8 1,774 3,195 55.52% 54.24%

10 71 496 3,457 89 4,113 7,647 53.79% 51.69%

7 46 235 1,263 11 1,555 2,909 53.45% 51.50%

14 19 242 898 13 1,172 2,308 50.78% 49.39%

99 0 273 982 0 1,259 2,552 49.33% 49.33%

Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 833 7,152 32,232 253 40,432 70,535 57.32% 55.78%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

