9/24/2025

. 888 2026 MBR 2026 .

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) |Retention %
2 66 549 2,091 3 2,709 4,187 64.70% 63.05%
9 59 399 2,421 8 2,887 4,803 60.11% 58.71%
13 54 331 1,634 6 2,025 3,422 59.18% 57.42%
12 29 383 1,215 16 1,643 2,820 58.26% 56.67%
4 87 742 3,340 7 4,176 7,265 57.48% 56.19%
1 44 359 1,522 5 1,930 3,367 57.32% 55.87%
5 91 878 3,883 17 4,869 8,532 57.07% 55.80%
1 46 753 3,017 16 3,832 6,729 56.95% 56.03%
3 118 843 3,360 40 4,361 7,909 55.14% 53.14%
8 33 326 1,389 8 1,756 3,195 54.96% 53.68%
6 35 342 1,167 10 1,554 2,890 53.77% 52.21%
10 65 496 3,367 89 4,017 7,647 52.53% 50.52%
7 45 235 1,192 11 1,483 2,909 50.98% 49.05%
14 18 242 858 12 1,130 2,308 48.96% 47.66%
99 0 273 971 0 1,247 2,552 48.86% 48.86%
Closed 0 1 12 1] 13 0 0.00% 27.65%

Totals 790 7,152 | 31,439 248 39,593 70,535 56.13% 54.66%
Differences
From Previous a7 6 965 16 1,034 0 1.47% 1.38%
Week

9/17/2025

Dist New PUFL | Trad Ren Trasniz:ers z_(::?D“:tZR ;3::33 Quota (%) |Retention %
2 64 548 2,067 3 2,682 4,187 64.06% 62.46%
9 51 398 2,353 8 2,810 4,803 58.51% 57.28%
13 46 331 1,598 3 1,978 3,422 57.80% 56.37%
12 27 382 1,172 15 1,596 2,820 56.60% 55.11%
4 83 741 3,242 6 4,072 7,265 56.05% 54.82%
1 46 752 2,954 14 3,766 6,729 55.97% 55.08%
5 84 878 3,794 17 4,773 8,532 55.94% 54.76%
11 42 359 1,461 5 1,867 3,367 55.45% 54.05%
8 30 326 1,368 8 1,732 3,195 54.21% 53.02%
3 113 842 3,225 40 4,220 7,909 53.36% 51.42%
6 35 342 1,136 10 1,523 2,890 52.70% 51.14%
7 45 235 1,186 9 1,475 2,909 50.70% 48.85%
10 61 497 3,207 82 3,847 7,647 50.31% 48.44%
14 16 241 735 12 1,004 2,308 43.50% 42.29%
99 0 273 964 0 1,239 2,552 48.55% 48.55%
Closed 0 1 12 1] 13 0 0.00% 27.65%

Totals 743 7,146 | 30,474 232 38,559 70,535 54.67% 53.28%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.
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