
9/17/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 64 548 2,067 3 2,682 4,187 64.06% 62.46%
9 51 398 2,353 8 2,810 4,803 58.51% 57.28%
13 46 331 1,598 3 1,978 3,422 57.80% 56.37% Quota Post will split $4000 equally.

12 27 382 1,172 15 1,596 2,820 56.60% 55.11% Quota Post will split $6000 equally.

4 83 741 3,242 6 4,072 7,265 56.05% 54.82% Quota Post will split $6000 equally.

1 46 752 2,954 14 3,766 6,729 55.97% 55.08% Quota Post will split $3000 equally.

5 84 878 3,794 17 4,773 8,532 55.94% 54.76%
11 42 359 1,461 5 1,867 3,367 55.45% 54.05%
8 30 326 1,368 8 1,732 3,195 54.21% 53.02%
3 113 842 3,225 40 4,220 7,909 53.36% 51.42%
6 35 342 1,136 10 1,523 2,890 52.70% 51.14%
7 45 235 1,186 9 1,475 2,909 50.70% 48.85%
10 61 497 3,207 82 3,847 7,647 50.31% 48.44%
14 16 241 735 12 1,004 2,308 43.50% 42.29%
99 0 273 964 0 1,239 2,552 48.55% 48.55%

Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 743 7,146 30,474 232 38,559 70,535 54.67% 53.28%

Differences 

From Previous 

Week
71 2 1,175 25 1,026 0 1.45% 1.32%

9/10/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 61 548 2,008 3 2,620 4,187 62.57% 61.05%

9 48 398 2,291 7 2,744 4,803 57.13% 55.99%

12 25 382 1,134 15 1,556 2,820 55.18% 53.76%

5 82 878 3,716 17 4,693 8,532 55.00% 53.84%

4 77 741 3,144 6 3,968 7,265 54.62% 53.48%

11 38 359 1,436 5 1,838 3,367 54.59% 53.31%

1 40 752 2,850 12 3,654 6,729 54.30% 53.53%

13 37 331 1,485 2 1,855 3,422 54.21% 53.07%

8 27 326 1,335 8 1,696 3,195 53.08% 51.99%

6 32 342 1,116 9 1,499 2,890 51.87% 50.45%

3 104 840 3,087 30 4,061 7,909 51.35% 49.65%

7 36 235 1,122 9 1,402 2,909 48.20% 46.65%

10 49 497 2,880 72 3,498 7,647 45.74% 44.16%

14 16 241 727 12 996 2,308 43.15% 41.94%

99 0 273 956 0 1,231 2,552 48.24% 48.24%

Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 672 7,144 29,299 207 37,533 70,535 53.21% 51.97%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

