
8/20/2025

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

2 27 548 1,818 3 2,396 4,187 57.22% 56.51%
12 17 382 1,075 8 1,482 2,820 52.55% 51.67%
9 28 398 1,956 5 2,387 4,803 49.70% 49.01% Quota Post will split $4000 equally.

1 30 752 2,507 10 3,299 6,729 49.03% 48.43% Quota Post will split $6000 equally.

13 29 330 1,308 1 1,668 3,422 48.74% 47.87% Quota Post will split $6000 equally.

4 54 741 2,640 5 3,440 7,265 47.35% 46.54% Quota Post will split $3000 equally.

99 0 273 923 0 1,197 2,552 46.90% 46.90%
3 81 838 2,651 29 3,599 7,909 45.51% 44.11%
5 51 877 2,870 10 3,808 8,532 44.63% 43.92%
11 18 359 1,095 2 1,474 3,367 43.78% 43.18%
6 25 342 876 5 1,248 2,890 43.18% 42.15%
8 18 326 988 4 1,336 3,195 41.82% 41.13%
10 42 495 2,597 53 3,187 7,647 41.68% 40.43%
14 11 241 640 10 902 2,308 39.08% 38.17%
7 22 235 826 5 1,088 2,909 37.40% 36.47%

Closed 0 1 12 0 13 0 0.00% 0.00%

Totals 453 7,138 24,782 150 32,499 70,535 46.07% 45.22%

Differences 

From Previous 

Week
59 5 1,993 14 2,070 0 2.93% 2.83%

8/13/2025

Dist New PUFL Trad Ren
888 

Transfers

2025 MBR 

To-Date

2025 

Quota
Quota (%) Retention %

2 24 548 1,675 3 2,250 4,187 53.74% 53.09%

12 12 381 985 8 1,386 2,820 49.15% 48.44%

9 26 397 1,869 5 2,297 4,803 47.82% 47.18%

13 27 330 1,246 1 1,604 3,422 46.87% 46.05%

1 27 750 2,367 9 3,153 6,729 46.86% 46.32%

99 0 273 898 0 1,171 2,552 45.89% 45.89%

4 54 742 2,483 4 3,283 7,265 45.19% 44.39%

3 76 836 2,491 29 3,432 7,909 43.39% 42.07%

5 38 877 2,501 10 3,426 8,532 40.15% 39.59%

6 22 342 788 4 1,156 2,890 40.00% 39.10%

11 14 359 941 2 1,316 3,367 39.09% 38.61%

10 33 495 2,408 42 2,978 7,647 38.94% 37.96%

8 16 326 875 4 1,221 3,195 38.22% 37.59%

14 10 241 575 10 836 2,308 36.22% 35.36%

7 15 235 675 5 930 2,909 31.97% 31.28%

Closed 0 1 12 0 13 0 0.00% 0.00%

Totals 394 7,133 22,789 136 30,429 70,535 43.14% 42.39%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf

