6/3/2026

888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %
3 412 851 6,325 216 7,804 7,909 98.67% 90.73%
11 144 360 2,755 19 3,278 3,367 97.36% 92.52%
z 145 235 2,408 36 2,824 2,909 97.08% 90.86%
8 162 328 2,560 31 3,081 3,195 96.43% 90.39%
2 177 550 3,284 18 4,029 4,187 96.23% 91.57%
4 327 746 5,826 46 6,945 7,265 95.60% 90.46%
5 351 881 6,859 50 8,141 8,632 95.42% 90.72%
13 177 336 2,710 25 3,248 3,422 94.92% 89.01%
9 188 401 3,935 29 4,553 4,803 94.79% 90.28%
1 213 765 5,343 52 6,373 6,729 94.71% 90.77%
14 101 244 1,817 20 2,182 2,308 94.54% 89.30%
10 268 502 6,102 301 7,173 7,647 93.80% 86.36%
6 140 342 2,200 24 2,706 2,890 93.63% 87.96%
12 93 387 1,960 52 2,492 2,820 88.37% 83.23%
99 14 282 1,579 0 1,880 2,552 73.67% 73.12%

Closed 0 1 0 0 1 0 0.00% 27.65%
Totals 2,912 | 7,211 | 55,663 919 66,587 | 70,535 | 94.40% 88.97%
Differences
From Previous 36 1 124 15 53 0 0.08% 0.00%
Week
5/27/2026

Dist New PUFL | Trad Ren Traiss:ers zgcszlrt:R ;32:; Quota (%) [Retention %
3 403 851 6,308 215 7,777 7,909 98.33% 90.52%
11 144 360 2,755 19 3,278 3,367 97.36% 92.52%
A 143 235 2,407 35 2,820 2,909 96.94% 90.82%
8 157 328 2,558 30 3,073 3,195 96.18% 90.33%
2 176 550 3,283 18 4,027 4,187 96.18% 91.55%
4 325 746 5,812 46 6,929 7,265 95.38% 90.27%
5 344 881 6,837 50 8,112 8,532 95.08% 90.46%
13 177 336 2,705 25 3,243 3,422 94.77% 88.87%
1 212 765 5,337 51 6,365 6,729 94.59% 90.68%
9 187 401 3,927 23 4,538 4,803 94.48% 90.11%
14 98 244 1,813 20 2,175 2,308 94.24% 89.12%
6 139 342 2,198 24 2,703 2,890 93.53% 87.89%
10 264 501 6,067 298 7,130 7,647 93.24% 85.89%
12 93 387 1,959 50 2,489 2,820 88.26% 83.19%
99 14 282 1,573 0 1,874 2,552 73.43% 72.88%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 2,876 | 7,210 | 55,539 9204 66,534 | 70,535 | 94.33% 88.97%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

