
5/27/2026 Encumbered

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

3 403 851 6,308 209 7,771 7,909 98.26% 90.52%
11 144 360 2,755 12 3,271 3,367 97.15% 92.52%
7 143 235 2,407 30 2,815 2,909 96.77% 90.82% Quota Post will split $4000 equally.

2 176 550 3,283 18 4,027 4,187 96.18% 91.55% Quota Post will split $6000 equally.

8 154 328 2,555 24 3,061 3,195 95.81% 90.23% Quota Post will split $6000 equally.

4 324 746 5,811 41 6,922 7,265 95.28% 90.25% Quota Post will split $3000 equally.

5 345 881 6,836 38 8,100 8,532 94.94% 90.45%
13 177 336 2,705 16 3,234 3,422 94.51% 88.87% 2025-26 Target Dates

9 187 401 3,927 22 4,537 4,803 94.46% 90.11% 05/13/26 100% Armed Forces Day

1 207 765 5,318 50 6,340 6,729 94.22% 90.40% 04/08/26 95% Children & Youth Month

14 98 244 1,813 15 2,170 2,308 94.02% 89.12% 03/11/26 90% Legion Birthday

6 139 342 2,198 15 2,694 2,890 93.22% 87.89% 02/11/26 85% Presidents' Day

10 263 501 6,066 273 7,103 7,647 92.89% 85.88% 01/14/26 80% Mid-Winter

12 93 387 1,958 31 2,469 2,820 87.55% 83.16% 12/10/25 75% Pearl Harbor Day

99 14 282 1,572 0 1,873 2,552 73.39% 72.84% 11/13/25 65% Veterans Day

Closed 0 1 0 0 1 0 0.00% 27.65% 10/15/25 55% Fall Meetings

Totals 2,867 7,210 55,512 794 66,398 70,535 94.13% 88.94% 09/10/25 50% Early Bird / NEF Kickoff

Differences 

From Previous 

Week

60 2 249 -95 155 0 0.22% 0.27%

5/20/2026

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

3 401 851 6,288 212 7,752 7,909 98.01% 90.26% 2025-26 RENEWAL REMINDERS 

11 143 360 2,745 19 3,267 3,367 97.03% 92.22% CUTOFF DATES RENEWAL REMINDERS MAILED

7 138 235 2,382 33 2,788 2,909 95.84% 89.96% 04/08/26 05/02/26-05/08/26

2 172 550 3,261 18 4,001 4,187 95.56% 91.02% 02/11/26 03/01/26-03/8/26

8 148 328 2,546 30 3,052 3,195 95.52% 89.95% 12/10/25 01/03/26-01/09/26

4 315 746 5,791 46 6,898 7,265 94.95% 89.98% 10/15/25 11/08/25-11/14/25

5 336 881 6,818 45 8,080 8,532 94.70% 90.24% 09/10/25 10/04/25-10/10/25

1 207 765 5,318 50 6,340 6,729 94.22% 90.40% 05/14/25 07/01/25-07/08/25

13 173 335 2,691 24 3,223 3,422 94.18% 88.43%
9 182 401 3,903 23 4,509 4,803 93.88% 89.61%

14 94 243 1,804 20 2,161 2,308 93.63% 88.69%
10 259 501 6,044 297 7,101 7,647 92.86% 85.59%
6 136 342 2,174 22 2,674 2,890 92.53% 87.06%

12 89 387 1,940 50 2,466 2,820 87.45% 82.52%
99 14 282 1,558 0 1,859 2,552 72.84% 72.30%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 2,807 7,208 55,263 889 66,243 70,535 93.92% 88.68%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

