4/15/2026

888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %

11 135 360 2,728 18 3,241 3,367 96.26% 91.71%

3 378 851 6,134 213 7,576 7,909 95.79% 88.32%

2 163 550 3,244 15 3,972 4,187 94.87% 90.61%

z 126 235 2,348 32 2,741 2,909 94.22% 88.79%

4 299 746 5,754 40 6,839 7,265 94.14% 89.47%

8 139 328 2,501 28 2,996 3,195 93.77% 88.54%

5 312 881 6,763 42 7,998 8,632 93.74% 89.59%

1 196 765 5,281 47 6,289 6,729 93.46% 89.85%

13 164 335 2,665 23 3,187 3,422 93.13% 87.67%

9 171 401 3,879 22 4,473 4,803 93.13% 89.11%

14 86 243 1,790 20 2,139 2,308 92.68% 88.08%

6 133 342 2,167 19 2,661 2,890 92.08% 86.82%

10 229 500 5,968 248 6,945 7,647 90.82% 84.58%

12 80 387 1,920 46 2,433 2,820 86.28% 81.81%

99 11 282 1,539 0 1,837 2,552 71.98% 71.55%

Closed 0 1 0 0 1 0 0.00% 27.65%

Totals 2,622 | 7,207 | 54,681 813 65,222 | 70,535 | 92.47% 87.60%

Differences
From Previous 67 0 211 98 369 0 0.52% 0.29%
Week
4/8/2026

: 888 |2026 MBR | 2026 . .

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %

11 130 360 2,715 18 3,223 3,367 95.72% 91.33%

3 367 851 6,119 198 7,535 7,909 95.27% 88.13%

2 155 550 3,223 14 3,942 4,187 94.15% 90.11%

A 124 235 2,335 31 2,725 2,909 93.67% 88.35%

4 293 746 5,719 39 6,797 7,265 93.56% 88.99%

8 138 328 2,494 28 2,988 3,195 93.52% 88.33%

5 306 881 6,741 41 7,969 8,532 93.40% 89.33%

1 193 765 5,265 47 6,270 6,729 93.18% 89.61%

9 168 401 3,870 21 4,460 4,803 92.86% 88.92%

13 162 335 2,650 22 3,169 3,422 92.61% 87.23%

14 85 243 1,785 19 2,132 2,308 92.37% 87.87%

6 120 342 2,156 19 2,637 2,890 91.25% 86.44%

10 224 500 5,955 173 6,852 7,647 89.60% 84.41%

12 79 387 1,913 45 2,424 2,820 85.96% 81.56%

99 11 282 1,530 0 1,828 2,552 71.63% 71.20%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 2,555 | 7,207 | 54,470 715 64,853 | 70,535 | 91.94% 87.31%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

