
4/1/2026

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

11 130 360 2,701 18 3,209 3,367 95.31% 90.91%
3 354 851 6,069 198 7,472 7,909 94.47% 87.50%
2 154 550 3,214 14 3,932 4,187 93.91% 89.90% Quota Post will split $4000 equally.

4 287 746 5,711 39 6,783 7,265 93.37% 88.88% Quota Post will split $6000 equally.

7 121 235 2,328 31 2,715 2,909 93.33% 88.11% Quota Post will split $6000 equally.

5 289 880 6,708 38 7,915 8,532 92.77% 88.94% Quota Post will split $3000 equally.

1 189 765 5,241 46 6,241 6,729 92.75% 89.26%
8 129 328 2,475 28 2,960 3,195 92.64% 87.73% 2025-26 Target Dates

13 161 335 2,645 22 3,163 3,422 92.43% 87.08% 05/13/26 100% Armed Forces Day

9 166 401 3,847 21 4,435 4,803 92.34% 88.44% 04/08/26 95% Children & Youth Month

14 81 243 1,773 19 2,116 2,308 91.68% 87.35% 03/11/26 90% Legion Birthday

6 119 342 2,142 19 2,622 2,890 90.73% 85.95% 02/11/26 85% Presidents' Day

10 216 500 5,912 161 6,789 7,647 88.78% 83.85% 01/14/26 80% Mid-Winter

12 79 387 1,895 45 2,406 2,820 85.32% 80.92% 12/10/25 75% Pearl Harbor Day

99 11 281 1,516 0 1,813 2,552 71.04% 70.61% 11/13/25 65% Veterans Day

Closed 0 1 0 0 1 0 0.00% 27.65% 10/15/25 55% Fall Meetings

Totals 2,486 7,205 54,177 699 64,473 70,535 91.41% 86.89% 09/10/25 50% Early Bird / NEF Kickoff

Differences 

From Previous 

Week

53 0 184 17 252 0 0.36% 0.26%

3/25/2026

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

11 129 360 2,694 17 3,200 3,367 95.04% 90.70% 2025-26 RENEWAL REMINDERS 

3 345 851 6,046 187 7,429 7,909 93.93% 87.20% CUTOFF DATES RENEWAL REMINDERS MAILED

2 153 550 3,204 14 3,921 4,187 93.65% 89.66% 04/08/26 05/02/26-05/08/26

7 121 235 2,322 31 2,709 2,909 93.12% 87.90% 02/11/26 03/01/26-03/8/26

5 286 880 6,697 38 7,901 8,532 92.60% 88.81% 12/10/25 01/03/26-01/09/26

4 278 746 5,663 39 6,726 7,265 92.58% 88.22% 10/15/25 11/08/25-11/14/25

1 181 765 5,226 46 6,218 6,729 92.41% 89.03% 09/10/25 10/04/25-10/10/25

8 122 328 2,468 28 2,946 3,195 92.21% 87.51% 05/14/25 07/01/25-07/08/25

13 160 335 2,635 22 3,152 3,422 92.11% 86.79%
9 165 401 3,836 21 4,423 4,803 92.09% 88.22%

14 80 243 1,764 17 2,104 2,308 91.16% 86.96%
6 118 342 2,135 19 2,614 2,890 90.45% 85.71%

10 207 500 5,900 159 6,766 7,647 88.48% 83.69%
12 78 387 1,891 44 2,400 2,820 85.11% 80.78%
99 10 281 1,512 0 1,808 2,552 70.85% 70.45%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 2,433 7,205 53,993 682 64,221 70,535 91.05% 86.63%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

