
3/18/2026

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

11 124 360 2,686 16 3,186 3,367 94.62% 90.47%
2 150 550 3,188 13 3,907 4,187 93.31% 89.42%
7 119 235 2,318 31 2,703 2,909 92.92% 87.76% Quota Post will split $4000 equally.

3 337 851 5,933 187 7,308 7,909 92.40% 85.78% Quota Post will split $6000 equally.

5 275 880 6,687 35 7,877 8,532 92.32% 88.69% Quota Post will split $6000 equally.

1 179 765 5,221 45 6,210 6,729 92.29% 88.96% Quota Post will split $3000 equally.

8 122 328 2,460 27 2,937 3,195 91.92% 87.26%
9 162 401 3,815 19 4,397 4,803 91.55% 87.78% 2025-26 Target Dates

13 148 335 2,624 21 3,128 3,422 91.41% 86.47% 05/13/26 100% Armed Forces Day

4 270 746 5,562 38 6,616 7,265 91.07% 86.83% 04/08/26 95% Children & Youth Month

14 79 243 1,749 16 2,087 2,308 90.42% 86.31% 03/11/26 90% Legion Birthday

6 116 342 2,125 19 2,602 2,890 90.03% 85.36% 02/11/26 85% Presidents' Day

10 199 500 5,892 155 6,746 7,647 88.22% 83.59% 01/14/26 80% Mid-Winter

12 77 387 1,886 44 2,394 2,820 84.89% 80.60% 12/10/25 75% Pearl Harbor Day

99 10 281 1,509 0 1,805 2,552 70.73% 70.34% 11/13/25 65% Veterans Day

Closed 0 1 0 0 1 0 0.00% 27.65% 10/15/25 55% Fall Meetings

Totals 2,367 7,205 53,655 666 63,803 70,535 90.46% 86.16% 09/10/25 50% Early Bird / NEF Kickoff

Differences 

From Previous 

Week

71 5 252 45 372 0 0.53% 0.36%

3/11/2026

Dist New PUFL Trad Ren
888 

Transfers

2026 MBR 

To-Date

2026 

Quota
Quota (%) Retention %

11 119 360 2,672 16 3,167 3,367 94.06% 90.05% 2025-26 RENEWAL REMINDERS 

2 147 550 3,187 12 3,896 4,187 93.05% 89.25% CUTOFF DATES RENEWAL REMINDERS MAILED

5 271 880 6,665 35 7,851 8,532 92.02% 88.43% 04/08/26 05/02/26-05/08/26

1 176 765 5,197 44 6,182 6,729 91.87% 88.60% 02/11/26 03/01/26-03/8/26

7 115 235 2,290 29 2,669 2,909 91.75% 86.80% 12/10/25 01/03/26-01/09/26

8 123 328 2,453 26 2,930 3,195 91.71% 87.04% 10/15/25 11/08/25-11/14/25

3 323 851 5,888 159 7,221 7,909 91.30% 85.21% 09/10/25 10/04/25-10/10/25

9 160 401 3,801 18 4,380 4,803 91.19% 87.49% 05/14/25 07/01/25-07/08/25

13 140 335 2,615 20 3,110 3,422 90.88% 86.21%
4 258 746 5,550 35 6,589 7,265 90.70% 86.66%
6 111 342 2,118 19 2,590 2,890 89.62% 85.12%

14 75 243 1,713 16 2,047 2,308 88.69% 84.75%
10 193 500 5,869 149 6,711 7,647 87.76% 83.29%
12 76 387 1,882 43 2,388 2,820 84.68% 80.46%
99 9 276 1,503 0 1,793 2,552 70.26% 69.91%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 2,296 7,200 53,403 621 63,431 70,535 89.93% 85.79%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Nov 12, 2025

This Color is for Quota Posts by Jan 14, 2026

This Color is for Quota Post by April 1, 2026

https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

