2/18/2026

888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %

11 115 360 2,628 15 3,118 3,367 92.60% 88.74%

2 133 550 3,112 12 3,807 4,187 90.92% 87.46%

5 241 880 6,552 34 7,707 8,532 90.33% 87.11%

z 107 235 2,257 25 2,624 2,909 90.20% 85.67%

1 163 765 5,077 42 6,047 6,729 89.86% 86.82%

9 146 401 3,745 18 4,310 4,803 89.74% 86.32%

13 131 335 2,576 18 3,060 3,422 89.42% 85.07%

4 243 744 5,463 31 6,481 7,265 89.21% 85.44%

3 290 850 5,749 155 7,044 7,909 89.06% 83.44%

8 113 328 2,373 19 2,833 3,195 88.67% 84.54%

6 104 342 2,086 17 2,549 2,890 88.20% 84.01%

14 67 243 1,665 15 1,990 2,308 86.22% 82.67%

10 182 499 5,742 139 6,562 7,647 85.81% 81.61%

12 70 387 1,858 39 2,354 2,820 83.48% 79.61%

99 9 275 1,476 0 1,765 2,552 69.16% 68.81%

Closed 0 1 0 0 1 0 0.00% 27.65%

Totals 2,114 | 7,195 | 52,359 579 62,167 | 70,535 | 88.14% 84.32%

Differences
From Previous 50 -1 471 13 513 0 0.73% 0.64%
Week
2/11/2026

Dist New PUFL | Trad Ren Traiss:ers zgcszlrt:R ;32:; Quota (%) [Retention %

11 111 360 2,610 15 3,096 3,367 91.95% 88.21%

2 133 550 3,103 12 3,798 4,187 90.71% 87.25%

A 107 235 2,254 25 2,621 2,909 90.10% 85.56%

5 232 880 6,498 34 7,644 8,532 89.59% 86.47%

1 161 765 5,043 40 6,009 6,729 89.30% 86.31%

9 144 401 3,723 17 4,285 4,803 89.22% 85.86%

13 130 335 2,568 17 3,050 3,422 89.13% 84.83%

4 240 744 5,441 25 6,450 7,265 88.78% 85.13%

8 108 329 2,359 18 2,814 3,195 88.08% 84.13%

3 285 850 5,668 155 6,958 7,909 87.98% 82.41%

6 103 342 2,069 16 2,530 2,890 87.54% 83.43%

14 65 243 1,639 15 1,962 2,308 85.01% 81.54%

10 170 499 5,644 138 6,451 7,647 84.36% 80.33%

12 66 387 1,842 39 2,334 2,820 82.77% 79.04%

99 9 275 1,427 0 1,736 2,552 68.03% 67.67%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 2,064 | 7,196 | 51,888 566 61,654 | 70,535 | 87.41% 83.68%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

