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888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %

11 106 359 2,578 15 3,058 3,367 90.82% 87.23%

2 131 550 3,080 12 3,773 4,187 90.11% 86.70%

z 102 235 2,232 25 2,594 2,909 89.17% 84.81%

5 224 880 6,453 32 7,589 8,532 88.95% 85.95%

9 141 401 3,689 17 4,248 4,803 88.44% 85.16%

4 237 744 5,411 25 6,417 7,265 88.33% 84.72%

13 124 335 2,547 16 3,022 3,422 88.31% 84.22%

1 156 765 4,972 40 5,933 6,729 88.17% 85.26%

3 280 850 5,612 155 6,897 7,909 87.20% 81.70%

8 105 329 2,324 18 2,776 3,195 86.89% 83.04%

6 99 342 2,044 15 2,500 2,890 86.51% 82.56%

10 166 499 5,602 137 6,404 7,647 83.75% 79.78%

14 60 243 1,607 15 1,925 2,308 83.41% 80.16%

12 65 387 1,811 31 2,294 2,820 81.35% 77.94%

99 8 275 1,427 0 1,716 2,552 67.24% 66.93%

Closed 0 1 0 0 1 0 0.00% 27.65%

Totals 2,004 | 7,195 | 51,389 553 61,068 | 70,535 | 86.58% 82.95%

Differences
From Previous 50 1 710 19 777 0 1.10% 1.00%
Week
2/28/2026

Dist New PUFL | Trad Ren Traiss:ers zgcszlrt:R ;32:; Quota (%) [Retention %

11 103 359 2,550 14 3,026 3,367 89.87% 86.40%

2 126 550 3,053 11 3,740 4,187 89.32% 86.05%

A 101 235 2,214 25 2,575 2,909 88.52% 84.19%

5 217 880 6,344 32 7,473 8,532 87.59% 84.67%

4 232 745 5,367 17 6,361 7,265 87.56% 84.13%

1 154 765 4,913 40 5,872 6,729 87.26% 84.38%

13 122 334 2,500 15 2,971 3,422 86.82% 82.82%

9 133 401 3,610 17 4,161 4,803 86.63% 83.51%

8 102 329 2,309 17 2,757 3,195 86.29% 82.57%

3 270 850 5,497 155 6,772 7,909 85.62% 80.25%

6 98 342 2,019 15 2,474 2,890 85.61% 81.70%

10 163 499 5,529 131 6,322 7,647 82.67% 78.83%

14 60 243 1,588 15 1,906 2,308 82.58% 79.33%

12 65 386 1,781 30 2,262 2,820 80.21% 76.84%

99 8 275 1,405 0 1,693 2,552 66.34% 66.03%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 1,954 | 7,194 | 50,679 534 60,291 | 70,535 | 85.48% 81.95%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

