1/14/2026

888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %
2 123 550 3,028 11 3,712 4,187 88.66% 85.45%
11 96 359 2,456 14 2,925 3,367 86.87% 83.61%
4 227 745 5,283 17 6,272 7,265 86.33% 82.97%
1 143 765 4,820 39 5,767 6,729 85.70% 83.00%
7 99 235 2,131 23 2,488 2,909 85.53% 81.33%
5 204 880 6,172 30 7,286 8,532 85.40% 82.65%
13 115 334 2,448 14 2,911 3,422 85.07% 81.30%
9 125 401 3,524 15 4,065 4,803 84.63% 81.72%
6 92 342 1,982 15 2,431 2,890 84.12% 80.42%
8 89 329 2,249 17 2,684 3,195 84.01% 80.69%
3 259 849 5,345 109 6,562 7,909 82.97% 78.32%
10 158 499 5,426 131 6,214 7,647 81.26% 77.48%
14 55 243 1,538 14 1,850 2,308 80.16% 7717%
12 61 386 1,750 29 2,226 2,820 78.94% 75.74%
99 0 275 1,383 0 1,669 2,552 65.40% 65.40%
Closed 0 1 12 0 13 0 0.00% 27.65%

Totals 1,846 | 7,193 | 49,547 478 58,991 | 70,535 | 83.63% 80.34%
Differences
From Previous 76 1 902 22 998 0 1.41% 1.28%
Week

1/7/2026
: 888 |2026 MBR | 2026 . .

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %
2 121 550 2,998 10 3,679 4,187 87.87% 84.74%
u 95 359 2,422 14 2,890 3,367 85.83% 82.60%
4 223 745 5,207 15 6,190 7,265 85.20% 81.93%
1 130 765 4,734 38 5,667 6,729 84.22% 81.72%
5 198 880 6,061 29 7,168 8,532 84.01% 81.35%
13 108 334 2,415 13 2,870 3,422 83.87% 80.33%
7 93 235 2,095 15 2,438 2,909 83.81% 80.10%
9 119 401 3,466 14 4,000 4,803 83.28% 80.51%
8 80 329 2,205 13 2,627 3,195 82.22% 79.31%
6 88 342 1,933 12 2,375 2,890 82.18% 78.72%
3 251 848 5,212 109 6,420 7,909 81.17% 76.62%
10 152 499 5,294 131 6,076 7,647 79.46% 75.76%
14 54 243 1,496 14 1,807 2,308 78.29% 75.35%
12 58 386 1,727 29 2,200 2,820 78.01% 74.93%
99 0 275 1,368 0 1,653 2,552 64.77% 64.77%
Closed 0 1 12 0 13 0 0.00% 0.00%

Totals 1,770 | 7,192 | 48,645 456 57,993 | 70,535 | 82.22% 79.06%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

